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CARBON COUNTY INVASIVE PLANTS DEPARTMENT 
IS HIRING FOR A FULL-TIME COORDINATOR 

 
POSITION: COORDINATOR 
 
WAGE: $27.67/hr – $31.62/hr DOE 
 
JOB DESCRIPTION: Protect Carbon County from the harmful effects of invasive noxious weeds by 
developing, implementing, and maintaining a management program for invasive plants and 
noxious weeds. This program should include administration, public education, and weed 
prevention and control measures. 
 
 
ESSENTIAL FUNCTIONS: 

• Responsible for updating and implementing the Carbon County Weed Management Plan, in 
coordination with the Carbon County Invasive Plants/Noxious Weed District Board, and ensuring 
the Plan’s consistency with the Montana State Weed Plan and the Montana Weed Control Act. 

• Implement and enforce district compliance with regard to the MT Noxious Weed Control Act. 
• Develop Department Policies and Procedures related to: pesticide application and safety 

protocols, equipment use and maintenance, herbicide purchase and equipment rental 
programs, and procedures to enforce and remedy violation issues. Ensure proper staff training 
on and compliance with policies and procedures.  

• Provides supervision of Invasive Plants Department Staff, including but not limited to: 
establishing work schedules, providing duty assignments, monitoring safety procedures and 
working practices; training employees on weed identification and environmental impact of 
pesticides, pesticide safety and application techniques, use of Personal Protective Equipment, 
and the safe operation and maintenance of Department equipment. Coordinates recruitment 
processes with Human Resources and the Board of County Commissioners in accordance with 
County Policy. 

• Prepare and monitor the annual County Budget. Purchase herbicides, equipment, and supplies 
in accordance with Carbon County’s Procurement Policy. 

• Implement weed and monitoring programs to determine the effectiveness of the county weed 
management plan. 

 
BENEFITS & SCHEDULE: Full-time employees are eligible for health, dental & vision insurance; county-
paid life insurance; and vacation, sick & comp leave after the successful completion of the probationary 
period.  Employer pays up to $1025 a month per employee toward health insurance premiums for FT 
employees.  Schedule to be determined. 
 
EXTENT OF PUBLIC CONTACT: This position has daily contact with the public and frequent contact with 
other country employees through face-to-face contact and via telephone.  This position may encounter 
various types of hazards including criminals and volatile persons. 
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APPLICATIONS: Application and full job description are available at the Carbon County Human 
Resources (17 11th Street W, Red Lodge, MT) or on the Carbon County website at 
https://carbonmt.gov/discover-carbon-county/careers/. 
 
The first review of applications will be conducted for those received by Monday December 1st, 2025, by 
5:00 p.m. MDT.  Interviews will be arranged after the review of applications. Position will remain open 
until filled. 
 
Employment is contingent on successful completion of a background check and pre-employment drug 
screening.   
 
Carbon County is an equal opportunity employer. All applicants will be considered for employment on 
the basis of merit and qualifications without regard to race, color, religion, creed, political ideas, sex, 
sexual orientation, gender identity, age, marital status, national origin, or physical or mental disability.  
Please note in your application if you are claiming a Veterans preference under 39-29-103 MCA or a 
preference for disability status under 39-30-102 MCA. 
 
PUBLISH: Carbon County News, Classifieds.  November 13 and 20, 2025. 


